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What is Próspera ZEDE? 
 

Próspera ZEDE (Zone of Economic Development and Employment) is a special 
jurisdiction developed in partnership between Honduras Próspera Inc. and the 
Honduran government designed to catalyze prosperity, unleash innovation, 
and create one of the most business-friendly jurisdictions 
in the world. This jurisdiction was made possible by Article 329 of the 
Honduran Constitution and the ZEDE Organic Law and is protected by a 
number of international treaties and legal stability agreements. 

The ZEDE special jurisdiction was inspired by the success of some of the world’s greatest cities, from Singapore 
to Hong Kong to Dubai. Like each of these examples, the ZEDE jurisdiction has its own autonomous legal and 
regulatory institutions. These institutions work together to provide business owners and entrepreneurs with the 
freedom necessary to innovate, grow, and prosper with the Honduran people. 

The administration aspects of these institutions are subcontracted to the General Service Provider, or GSP. As 
such, this GSP is the entity with which firms and individuals operating inside of the Próspera ZEDE will interact 
for the administrative aspects of creating entities, complying with regulations, etc. All of these administrative 
tasks will be automated through an e-Governance platform currently under development with former members 
of the E-Estonia team. 

Below is a step by step guide to doing business in the Próspera ZEDE, starting from forming a legal entity all the 
way through regulatory compliance and dispute resolution, detailing both the costs and time required to do so 
in comparison to both Honduras and other leading jurisdictions. 
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EXECUTIVE SUMMARY 
 

Category Compliance Procedure Cost 

Forming an Entity 

1. Apply for a Próspera E-Residency at 
www.eprospera.com.Available residencies include: 

o Tourism / Visitor Pass (no charge).  

o eResidency (access to governance services/ 30 day 
access to Próspera ZEDE). 

o Physical Residency (access to governance services/ 
year round day access to Próspera ZEDE). 

2. Go to Business Register section to form an Entity 
(Foreign Business Entity; Corporation; LLC or Non 
Profit).  

o You can form partnerships, Statutory Trusts and 
domesticate foreign entities manually in 
www.pzgps.hn, under the Services, Entity Filings 
section.  

3. Secure Electronic or Physical Residency for Legal 
Entity. 

4. Entities must file an Annual Report every year.  

 

 
$130.00 

 
 
 
 
 
 

 
$150.00 

 
 
 
 
 
 
 

$130.00 
 

$100.00 

 
Secure Mandatory 
Insurance Policy 
(Applicable to all 

persons and entities if 
living, working, or 

doing business within 
the zone for more than 

30 days in a year). 

1. Apply for mandatory residential liability insurance 
here: Insurance Questionnaire.  

2. Pay the insurance premium in your www.eprospera.com 
account, under the “Invoices” section.  

3. Sign insurance policy (via adobe sign). 
 
 
 
 

$70.00  
(per natural 

person) 
 

$260.00  
(per legal 

entity) 

Secure Supplemental 
Regulatory Insurance 

(Applicable if operating 
in one of the 10 

regulated industries; 
required from 

professionals, not 
ministerial workers) 

1. Make a regulatory election: Elect to conduct your 
regulated business activities under the regulatory 
framework of either:  

o Best Practice Peer Country (36 options); 

o Próspera Optimal Regulation (4 options; you can 
propose an additional regulation); 

o Enhanced liability common law (3x treble damages; 
no limited liability protection).  

2. Apply for supplemental regulatory insurance policy 
here: Regulatory Insurance.  

3. Await for risk scoring and offering from the Próspera 
Insurance Company, as Insurer of Last Resort.  

4. Pay the insurance premium in your www.eprospera.com 
account, under the “Invoices” section. 

5. Sign insurance policy (via adobe sign). 

 

 
Review 

maximum 
insurance 
premiums. 
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http://www.eprospera.com/
http://www.pzgps.hn/
https://na3.documents.adobe.com/public/esignWidget?wid=CBFCIBAA3AAABLblqZhAjuK63i-HssBuxaJyg722mdWb8K584Pnw0SrGjoXHV3A-WSCKLgU43dUq--0W_dGY*
http://www.eprospera.com/
https://na3.documents.adobe.com/public/esignWidget?wid=CBFCIBAA3AAABLblqZhBCKkSHyIpJsafPXHmY4VfdGGKVV_hHgTi5Ymm9XkUaxfUxtgNHnqr8zoRjyJWLazo*
http://www.eprospera.com/
https://pzgps.hn/prospera-insurance-company/
https://pzgps.hn/prospera-insurance-company/
https://pzgps.hn/prospera-insurance-company/
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Obtaining Permits 

1. Email at gsp@prospera.hn requesting a Business 
Permit issued by the Republic of Honduras, via the 
Technical Secretary of Próspera ZEDE.   

 
$50 to 

$1,500.00 
(for most 
common 
permits) 

 
Paying Taxes 

 

1. Territorial tax system. Próspera ZEDE only taxes 
economic activities sourced within its territory.  

2. Business Income Tax. 10% of Presumed Business 
Income. Presumed income is 10% of gross income. 
Declared and paid annually.  

3. Personal Income Tax. 10% of Presumed Income. 
Presumed income is 50% of gross revenues. 
Declared and paid annually. 

4. Retail Value Added Tax is 5% over presumed added 
value. Presumed added value is 50% of the final 
retail price to end consumer. Declared and paid 
quarterly. 

5. You can declare and pay your taxes in the Tax 
Register section of your www.eprospera.com 
account. 

6. You can acquire Próspera Tax Credits. Follow 
instructions in www.rfsa.hn. 

 
 
 
1% of gross 
revenue 
 
5% of gross 
revenue, 
approx. 
 
 
2.5% of final 
retail price.  

 
Labor Rules  

1. At least 90% of your employees must be Honduran nationals, who 
must be paid at least 85% of total wages paid.  

2. Próspera ZEDE Minimum Wage can be found here. 

3. Próspera Labor Benefit Fund. For every employee, you must contribute 
at least 10% – 25% of their gross earnings each quarter into that 
employee’s Próspera Labor Benefit Fund account. 

4. Próspera Overtime Requirement. The standard workweek in Próspera 
ZEDE is set at 6 days or 48 hours. If a non-exempt employee works 
more than 6 days in a week or more than 48 hours in a week, you must 
pay an overtime premium of 125% (1.25x) the normal wage rate for 
those excess hours. 

5. Firms with fewer than 10 full-time employees or under $1,000,000 in 
annual gross revenue are likely exempt from the wage premium and 
benefit fund contributions. 

6. All wages in Próspera must be paid in U.S. dollars (USD) or exchange 
rate in Lempira, unless waived by Employee.  

 
 

Dispute Resolution 

1. All legal disputes fall under the jurisdiction of the Próspera Arbitration 
Center (PAC): www.pac.hn, except for criminal, childhood, and 
adolescence matters.  

2. Residents can elect to resolve their disputes with the Próspera Group 
before the International Center for Dispute Resolution (ICDR) of the 
American Arbitration Association. 

3. Parties are free to elect to solve their disputes before the arbitral or 
judicial forum of their choice.  
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mailto:gsp@prospera.hn
http://www.eprospera.com/
https://pzgps.hn/wp-content/uploads/2024/06/Minimum-Wage-Schedule.pdf
http://www.pac.hn/


 

 

 
About Próspera 

 
 
 

 
PRÓSPERA IS A SOCIOECONOMIC DEVELOPMENT ENTERPRISE 
that partners with governments to catalyze Prosperity Hubs within a separate and 
semi-autonomous legal and regulatory jurisdiction. These underlying legal jurisdictions 
are the next evolution of special economic zones, with some of the best legal and 
regulatory environments for doing business anywhere in the world. Próspera creates 
these Prosperity Hubs to strike at the root cause of underdevelopment and poverty, 
creating a lasting ladder out of poverty that unleashes the untapped potential of those 
in the developing world. 
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